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Business Code of Conduct
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The JS Global Lifestyle Business Code of Conduct (hereafter referred to as the Code of Conduct)
outlines the compliance vision and concept of JS Global Lifestyle Company Limited (hereafter
referred to as “JS Global Lifestyle”, “We” or “the Company”) in all the industries and places where
we conduct business. We are committed to complying with the local laws and regulations and
paying attention to the influence of business morality on internal and external stakeholders. We
hope to make clear standards of ethical behavior for employees and operating activities of the
Company through open, transparent and honest disclosure of information and in a responsible
manner so as to further promote the standardized management and sustainable development of
the Company.
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The Code of Conduct applies to the following groups:
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¢ All the staff of JS Global Lifestyle.
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¢ Members of the Board of Directors and the Board of Supervisors and senior managers.
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¢ Important business partners.
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Il. Situation
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The Code of Conduct applies to the following situations:
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¢ All external activities in the name of the Company.
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» All operating related activities within the Company.
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¢ All activities in which employees are privately involved in the information of the Company.
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The Code of Conduct is formulated to ensure that JS Global Lifestyle complies with the applicable
laws and regulations in the place where we conduct business and implements effective measures
to guarantee that the Company conducts business anywhere in a professional, fair and honest
manner.
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A minimum standard is set forth in the Code of Conduct. Even if the laws and regulations of the
place where JS Global Lifestyle conducts business are less restrictive, the Code of Conduct of the
Company must be followed. On the other hand, if local laws and regulations are more restrictive,
these local laws and regulations besides the Code of Conduct should be strictly enforced.
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All applicable persons are required to read, be familiar with and abide by the Code of Conduct in
accordance with the relevant responsibilities. In case of any violation of the Code of Conduct in
the Company, all applicable persons shall be objective and impartial, and report the abnormal
behavior to their superior and/or relevant departments in a timely manner, so as to protect the
interests, reputation and sustainable development of the Company.
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1. Tax policy
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JS Global Lifestyle seriously abides by the laws and regulations of the place where we conduct
business, strictly fulfils the tax responsibilities and implements the local tax policy, analyzes tax
risks, timely declares and pays taxes, and eliminates illegal tax dodging and tax avoidance. We are
committed to considering the influence of tax factor and complying with the provisions of the tax
laws regarding tax declaration, tax payments and accounting practices of tax matters, business
decisions and daily operations. The Company shall timely conduct tax risk assessment, digital tax
management, professional tax training and tax information disclosure in strict accordance with
the internal tax management system and related system requirements, keep abreast of the latest
tax laws and regulations in the place where we conduct business, and use applicable tax rates to
calculate the tax payable in accordance with the current laws, interpretations and
announcements, official guidelines and business practices. Our income tax shall be audited and
approved by the relevant tax authorities.
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2. Antitrust and fair trade
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JS Global Lifestyle regards integrity and trustworthiness as the foundation of company operations.
We strictly abide by the laws and regulations on antitrust and anti-unfair competition in the place
where we conduct business, establish an effective monitoring and enforcement mechanism, and
strengthen our compliance risk control and relevant information disclosure. We ensure that the
Company is not involved in monopoly, bribery, fraud, anti-unfair competition and other behaviors
in the operation. We strictly manage charitable donations and sponsorship. We are cautious
about gifts and entertainment in commercial activities, and make sure that relevant donations,
sponsorship, gifts, entertainment and other behaviors do not undermine the fairness of business
competition.
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3. Anti-money laundering
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JS Global Lifestyle strictly complies with the laws and regulations on anti-money laundering in the
place where we conduct business. No employee, senior manager or member of the Board shall
be allowed to engage in money laundering or assist others in money laundering. The Company
shall develop a scientific and clear risk management strategy, update the anti-money laundering
list in combination with the local requirements, and make sure the timely reporting of abnormal
transactions or suspected money laundering behaviors.
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4. Anti-commercial bribery, anti-corruption and anti-fraud
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JS Global Lifestyle focuses on the anti-commercial bribery, anti-corruption, and anti-fraud
management of employees. Relevant regulations and documents shall be formulated to clarify
the management methods for employees who offer or accept bribes, seek improper personal
interests or damage the economic interests of the Company. We will penalize any form of bribery
offered or received by our employees, including but not limited to cash payment, present or gift,
hospitality, travel, job offers, sponsorships, etc. In our daily operation and management, we shall
strengthen education on integrity, advocate professional, fair and ethical business dealings,
encourage employees to report irregularities through relevant channels in a timely manner,
strictly enforce whistleblower protection, and ensure that all business relations of the Company
do not constitute commercial bribery, corruption or fraud.
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5. Conflict of interests and interest transfer management
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JS Global Lifestyle strengthens the management of employees' conflict of interests in the
performance of their duties. In accordance with relevant laws and regulations, regulatory
requirements and internal system regulations, we strictly define cases of conflict of interests of
employees, and ensure that employees properly deal with situations where the interests of the
Company, customers or investors are in conflict with their own interests by following the principle
of "active declaration and avoidance of interests".
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6. Health and Safety
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JS Global Lifestyle concerns and protects the health and safety of stakeholders in all commercial
activities and business operations. We incorporate health and safety requirements into all our
businesses and are committed to achieving the target of zero harm. We provide consumers with
healthy and safe products of high quality and guide the safety use of products; ensure that all
employees, suppliers and contractors understand and are familiar with the Company's relevant
requirements, as the prerequisite for carrying out activities safely. We make the avoidance and
elimination of accidents our aim in health and safety management.
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7. User data usage
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JS Global Lifestyle strictly complies with all applicable laws and regulations related to privacy and
personal information protection. We only collect necessary user and personal information for
legitimate business and legal purposes, adhere to business ethics and the spirit of contract, and
strictly follow the requirements of privacy protection statement so as to ensure that the Company
and its employees properly protect the user’s privacy data. Any form of sale or transfer of user
information and related personal data is strictly prohibited. The Company shall conduct regular
review and training to ensure the security of user information. The Company adopts a zero-
tolerance approach for violations of the privacy policy and imposes internal administrative
penalties for such violations.
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8. Protection of employees’ interests
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JS Global Lifestyle respects and protects the basic rights and interests of employees. Any
discrimination against potential candidates or official employees is prohibited. Any discrimination
or harassment due to factors of difference such as race, ethnicity, religious belief, gender and
physical health is not tolerated or encouraged. We shall create a healthy, safe, harmonious and



friendly working environment for all employees, protect the life and health of employees, and do
not allow any behavior that infringes the legitimate rights and interests of employees.
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We will review and update the Code of Conduct every two to three years according to our business
development, peer practices and good standards.



