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JS Global Lifestyle Company Limited (hereinafter referred to as “JS Global Lifestyle”, “We” or “the
Company”) respects the basic rights and dignity of every employee, which is the foundation for
us to create the culture of diversity, equality and inclusion. The Employees’ Rights Policy
(hereinafter referred to as “the Policy”) embodies the important rules for JS Global Lifestyle and
its subsidiaries to protect the legal rights and interests of workers. In addition to the contents
provided in the Policy, all the labor management must comply with the laws and regulations of
the place where we conduct business.
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JS Global Lifestyle respects and acknowledges the content of the United Nations Universal
Declaration of Human Rights, the United Nations Global Compact, the United Nations Guiding
Principles on Business and Human Rights, the Guidelines for Multinational Enterprises, the
Convention on the Elimination of All Forms of Discrimination against Women, the Convention on
the Rights of the Child and the Convention on the Rights of Persons with Disabilities among other
international human rights conventions, supports the protection of human rights worldwide, and
publicly displays the Company’s commitment to human rights. In the case of inconsistency
between national laws and international human rights standards, JS Global Lifestyle will adhere
to standards and principles at the higher level subject to laws and practice international human
rights requirements to the greatest extent.
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The Policy is formulated to ensure that JS Global Lifestyle complies with or exceeds the applicable
laws and regulations in the place where we conduct business regarding labor management, and
implements effective measures to guarantee that the Company protects the legitimate rights and
interests of employees anywhere it conducts business. In the event that the standards in this
Policy differ from the local laws, the most restrictive requirements shall prevail and the local laws
shall not be violated by complying with this Policy.
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All relevant persons are required to read, be familiar with and abide by the Policy in accordance
with the relevant responsibilities. In case of any violation of the Policy in the Company, all
employees shall be objective and impartial, and report the abnormal behavior to their superior
and/or relevant departments of compliance in a timely manner, so as to protect the interests,
reputation and sustainable development of the Company.
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1. Child labor and forced labor
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The employment of forced, bound (including in debt) or indentured labors, involuntary or
exploitative prison labors, slaves or trafficked labors is prohibited. The use of child labor, that is,
any person below the age of completion of compulsory education or below the minimum age of
employment required by the local laws (whichever is higher) is not allowed in any business
operations.
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2. Working hour, wage and welfare
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IS Global Lifestyle shall pay wages to employees in accordance with all applicable laws on wage in
the place where we conduct business, including paying compensation in line with or above the
legal minimum, complying with laws on maximum working hours, overtime hours and statutory

benefits, and working to reduce the incidence of excessive working hours, and in line with the
reasonable level of the industry and labor market locally.
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3. Discrimination and harassment
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JS Global Lifestyle is an employer that provides equal opportunities to employees. All policies
related to labor are not linked to employees' personal characteristics such as gender, race, age,
nationality, religious belief, physical condition, sexual orientation and marital status, so as to
guarantee equal pay for equal work and ensure a truly diversified workforce and fair corporate
culture. This guarantee applies to all stages of the employment relationship, including hiring,
promotion, transfer, dismissal, use of resources and facilities, and engagement in training or
related programs.
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It is strictly forbidden to directly conduct or assist others to conduct the following, or to profit
from the following situations:
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- Any form of legal discrimination, including that of sex, race, age, nationality, religious belief,
physical condition, sexual orientation and marital status;
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- Inhuman acts of violence, sexual harassment, sexual abuse, corporal punishment, mental or
physical bullying, public humiliation or verbal humiliation, and threats to commit such acts;
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- Creation of an unethical, unequal or aggressive work environment.
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4. Freedom of expression and association and collective bargaining
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JS Global Lifestyle respects employees’ expression of opinions and suggestions on the
development of the Company. Employees have the right to join, form or not join the trade union.
If employees join the legally recognized trade union, we are committed to hold constructive
dialogues and friendly collective bargaining with their freely chosen representatives.
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5. Health and safety
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IS Global Lifestyle regularly identifies, evaluates and reduces potential hazards endangering the
health and safety of employees, provides adequate protective equipment and measures based on
the characteristics of post, offers the necessary physical examination and medical insurance,
informs the workplace health and safety information, provides the occupational health and safety
training for labors in line with the minimum legal requirements of the place where we conduct
business. We provide health guidelines for employees, arrange appropriate working hours and
remote work, and is committed to eliminating excessive working hours, while ensuring a healthy
and safe working environment for the physical and mental health of our employees.
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6. Localized Employment
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JS Global Lifestyle is committed to boosting the development of the communities in which it
operates. We will actively promote localized employment and create more career opportunities
for local communities to enhance the well-being of local community residents. We will strive to
provide decent career opportunities for employees in the locations where we operate and create
conditions that favor the employment of disadvantaged groups.
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7. Employee Diversity
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JS Global Life believes that employee diversity helps the Company step up sustainability and
ensures a corporate culture of fairness, integrity, harmony, and inclusiveness. Therefore, we are
committed to recruiting employees from possibly diverse backgrounds (including gender, sexual
orientation, religious belief, age, marital status, professional and work experience, cultural and
educational background, etc.) and following appropriate procedures in recruitment and selection.
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We will put effort in progressing corresponding training plans and providing more diverse training
and development programs for all employees to promoting their overall development and ability
enhancement so that they will be competent for higher-level positions in the future.
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We will disclose the Company’s measurable goals for employee diversity in the annual report or
ESG report, and assess the Company’s diversity and review the progress of the goals every year.
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We will review and update the Policy every one to three years according to our business
development, peer practices and good standards.



